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ALNAVRESFOR 036/24

MSGID/GENADMIN/COMNAVRESFOR NORFOLK VA/FEB//
SUBJ/MODIFICATION TO POLICY CONCERNING TRANSFER TO NON-PAY STATUS OF
UNSATISFACTORY PARTICIPANTS PENDING ADMINISTRATIVE SEPARATION//
REF/A/DOC/CNRF/1570-010/13DEC22//

REF/B/DOC/CNPC/1001-150//

REF/C/DOC/CNPC/1910-158/06JUN20//

NARR/REF A IS NAVY RESERVE PERSONNEL MANUAL 1570-010, INACTIVE DUTY
TRAINING ADMINISTRATION. REF B IS MILPERSMAN 1001-150, NAVY RESERVE
PARTICIPATION REQUIREMENTS. REF C MILPERSMAN 1910-158, SEPARATION BY
REASON OF UNSATISFACTORY PARTICIPATION IN THE READY RESERVE.//
RMKS/1. Purpose. This ALNAVRESFOR rescinds the requirementin

reference (a) article 1570-010 to transfer Selected Reserve (SELRES)

Enlisted Sailors to the Individual Ready Reserve (IRR) Voluntary

Training Unit (VTU) once appropriate authority has deemed them an
Unsatisfactory (UNSAT) participant as defined in reference (a),
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while pending Administrative Separation (ADSEP). This ALNAVRESFOR
will serve as an interim policy, effective the date of release,

while references (a) through (c) are updated accordingly. It further
remains in effect until references (a) through (c) are updated, or

this ALNAVRESFOR is cancelled by appropriate authority.

2. Background. The Navy Reserve remains committed to fostering a
Culture of Excellence that supports the Warfighter. In line with

that commitment, this ALNAVRESFOR announces a modification to
processing options for Enlisted Sailors who are pending ADSEP due to
UNSAT participation (as defined in reference (a)), in order to

ensure the Sailor and Separation Authority have ample time to review
the case prior to transfer to a non-pay status, which incurs a loss

of benefits.

3. Policy.

a. Within reference (a), Paragraph 9.b.(1).(b) is modified to
read as follows: Assign the appropriate MAS code per RESPERSMAN
3060-010, and begin administrative separation (ADSEP) processing
per references (a) and (h). Members will remain in a SELRES (pay)
status until a final determination has been made by the appropriate
separation authority.

b. Further guidance will be promulgated from Commander, Navy
Reserve Forces Command (CNRFC) N1 regarding disposition of a billet
assignment encumbered by an UNSAT participation pending ADSEP.

c. This message does not direct changes to any ADSEP cases
currently in process and does not create new rights for those facing
ADSEP processing.

d. This message does not apply to orimpact cases of SELRES
Officers.

4. Immediate Superior in Command (ISIC) Points of contact:

a. For questions on participation requirements or documenting
Inactive Duty Training (IDT) records, Navy Reserve Activities (NRA)
will contact their ISIC N1 staffs.

b. For questions on legal due process or administrative
processes due to UNSAT participation, NRAs will contact their ISIC
Staff Judge Advocate and legal teams.

c. All other inquiries shall be submitted to MyNavy Career
Center at askmncc.fct(at)navy.mil.

5. Released by VADM N. S. Lacore, Commander, Navy Reserve Force.//
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